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(10) Dayton-Springfield-Greenville,
OH—consisting of the Dayton-Spring-
field-Greenville, OH CSA;

(11) Denver-Aurora-Boulder, CO—con-
sisting of the Denver-Aurora-Boulder,
CO CSA, plus the Ft. Collins-Loveland,
CO MSA;

(12) Detroit-Warren-Flint, MI—con-
sisting of the Detroit-Warren-Flint, MI
CSA, plus Lenawee County, MI;

(13) Hartford-West Hartford-
Willimantic, CT-MA—consisting of the
Hartford-West Hartford-Willimantic,
CT CSA, plus the Springfield, MA MSA
and New London County, CT;

(14) Hawaii—consisting of the State
of Hawaii;

(15) Houston-Baytown-Huntsville,
TX—consisting of the Houston-Bay-
town-Huntsville, TX CSA;

(16) Huntsville-Decatur, AL—con-
sisting of the Huntsville-Decatur, AL
CSA;

(17) Indianapolis-Anderson-Columbus,
IN—consisting of the Indianapolis-An-
derson-Columbus, IN CSA, plus Grant
County, IN;

(18) Los Angeles-Long Beach-River-
side, CA—consisting of the Los Ange-
les-Long Beach-Riverside, CA CSA,
plus the Santa Barbara-Santa Maria-
Goleta, CA MSA and all of Edwards Air
Force Base, CA;

(19) Miami-Fort Lauderdale-Pompano
Beach, FL—consisting of the Miami-
Fort Lauderdale-Pompano Beach, FL
MSA, plus Monroe County, FL;

(20) Milwaukee-Racine-Waukesha,
WI—consisting of the Milwaukee-
Racine-Waukesha, WI CSA;

(21) Minneapolis-St. Paul-St. Cloud,
MN-WI—consisting of the Minneapolis-
St. Paul-St. Cloud, MN-WI CSA;

(22) New York-Newark-Bridgeport,
NY-NJ-CT-PA—consisting of the New
York-Newark-Bridgeport, NY-NJ-CT-
PA CSA, plus Monroe County, PA,
Warren County, NJ, and all of Joint
Base McGuire-Dix-Lakehurst;

(23) Philadelphia-Camden-Vineland,
PA-NJ-DE-MD—consisting of the
Philadelphia-Camden-Vineland, PA-
NJ-DE-MD CSA excluding Joint Base
McGuire-Dix-Lakehurst, plus Kent
County, DE, Atlantic County, NJ, and
Cape May County, NJ;

(24) Phoenix-Mesa-Scottsdale, AZ—
consisting of the Phoenix-Mesa-Scotts-
dale, AZ MSA;
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(25) Pittsburgh-New Castle, PA—con-
sisting of the Pittsburgh-New Castle,
PA CSA;

(26) Portland-Vancouver-Hillsboro,
OR-WA—consisting of the Portland-
Vancouver-Hillsboro, OR-WA MSA,
plus Marion County, OR, and Polk
County, OR;

(27) Raleigh-Durham-Cary, NC—con-
sisting of the Raleigh-Durham-Cary,
NC CSA, plus the Fayetteville, NC
MSA, the Goldsboro, NC MSA, and the
Federal Correctional Complex Butner,
NC;

(28) Richmond, VA—consisting of the
Richmond, VA MSA;

(29) Sacramento—Arden-Arcade—
Yuba City, CA-NV—consisting of the
Sacramento—Arden-Arcade—Yuba
City, CA-NV CSA, plus Carson City,
NV;

(30) San Diego-Carlsbad-San Marcos,
CA—consisting of the San Diego-Carls-
bad-San Marcos, CA MSA;

(31) San Jose-San Francisco-Oakland,
CA—consisting of the San Jose-San
Francisco-Oakland, CA CSA, plus the
Salinas, CA MSA and San Joaquin
County, CA;

(32) Seattle-Tacoma-Olympia, WA—
consisting of the Seattle-Tacoma-
Olympia, WA CSA, plus Whatcom
County, WA;

(33) Washington-Baltimore-Northern
Virginia, DC-MD-VA-WV-PA—con-
sisting of the Washington-Baltimore-
Northern  Virginia, DC-MD-VA-WV
CSA, plus the Hagerstown-Martins-
burg, MD-WV MSA, the York-Hanover-
Gettysburg, PA CSA, and King George
County, VA; and

(34) Rest of U.S.—consisting of those
portions of the United States and its
territories and possessions as listed in
5 CFR 591.205 not located within an-
other locality pay area.

[68 FR 69174, Dec. 30, 1993, as amended at 61
FR 42939, Aug. 19, 1996; 66 FR 75154, Dec. 1,
2000; 70 FR 31302, May 31, 2005; 72 FR 34362,
June 22, 2007; 74 FR 49308, Sept. 28, 2009; 75 FR
60286, Sept. 30, 2010; 76 FR 32862, June 7, 2011]

§531.604 Determining an employee’s
locality rate.

(a) An annual locality rate consists
of a scheduled annual rate of pay plus
an applicable locality payment (rep-
resenting an annual dollar amount), as
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determined under paragraph (b) of this
section.

(b) An agency determines an employ-
ee’s locality rate by—

(1) Determining the employee’s offi-
cial worksite consistent with the rules
in §531.605;

(2) Determining the locality pay area
in which the employee’s official work-
site is located, consistent with the lo-
cality pay areas established in §531.603;

(3) Identifying the locality pay per-
centage in effect in the applicable lo-
cality pay area;

(4) Increasing the employee’s sched-
uled annual rate of pay by the applica-
ble locality pay percentage and round-
ing the result to the nearest whole dol-
lar (counting 50 cents and over as the
next higher dollar); and

(5) Applying any applicable limita-
tion as described in §531.606.

(c) A locality rate may be expressed
as an hourly, daily, weekly, or bi-
weekly rate, as provided in §531.607.

[70 FR 31303, May 31, 2005]

§531.605 Determining an employee’s
official worksite.

(a)(1) Except as otherwise provided in
this section, the official worksite is the
location of an employee’s position of
record where the employee regularly
performs his or her duties.

(2) If the employee’s work involves
recurring travel or the employee’s
work location varies on a recurring
basis, the official worksite is the loca-
tion where the work activities of the
employee’s position of record are
based, as determined by the employing
agency, subject to the requirement
that the official worksite must be in a
locality pay area in which the em-
ployee regularly performs work.

(3) An agency must document an em-
ployee’s official worksite on an em-
ployee’s Notification of Personnel Ac-
tion (Standard Form 50 or equivalent).

(b) For an employee who is relocated
and authorized to receive relocation
expenses under 5 U.S.C. chapter 57, sub-
chapter II (or similar authority), the
official worksite is the established
worksite for the position in the area to
which the employee has been relocated.
For an employee authorized to receive
relocation expenses under 5 U.S.C. 5737
in connection with an extended assign-
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ment resulting in a temporary change
of station, the worksite associated
with the extended assignment is the of-
ficial worksite. (See 41 CFR 302-1.1.)

(c) For an employee whose assign-
ment to a new worksite is followed
within 3 workdays by a reduction in
force resulting in the employee’s sepa-
ration before he or she is required to
report for duty at the new location, the
official worksite in effect immediately
before the assignment remains the offi-
cial worksite through the date of sepa-
ration.

(d) For an employee covered by a
telework agreement, the following
rules apply:

(1) If the employee is scheduled to
work at least twice each biweekly pay
period on a regular and recurring basis
at the regular worksite for the employ-
ee’s position of record, the regular
worksite (where the employee’s work
activities are based) is the employee’s
official worksite. However, in the case
of such an employee whose work loca-
tion varies on a recurring basis, the
employee need not work at least twice
each biweekly pay period at the reg-
ular official worksite (where the em-
ployee’s work activities are based) as
long as the employee is regularly per-
forming work within the locality pay
area for that worksite.

(2) An authorized agency official may
make an exception to the twice-in-a-
pay-period standard in paragraph (d)(1)
of this section in appropriate situa-
tions of a temporary nature, such as
the following:

(i) An employee is recovering from an
injury or medical condition;

(ii) An employee is affected by an
emergency situation, which tempo-
rarily prevents the employee from
commuting to his or her regular offi-
cial worksite;

(iii) An employee has an extended ap-
proved absence from work (e.g., paid
leave);

(iv) An employee is in temporary
duty travel status away from the offi-
cial worksite; or

(v) An employee is temporarily de-
tailed to work at a location other than
a location covered by a telework agree-
ment.

(3) If an employee covered by a
telework agreement does not meet the
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